






















































2019-20 
B.Com (Honours) - 1lI Year 

Title of Subject Group Accounting Group 
Title of Paper

Management & Cost Accounting 

Max. Marks
Theory Internal Assement

S0 40 10 

Management Accounting Meaning, Nature, Scope, Functions and Role of Management Accounting in Decision Making, Management Accounting vs. financial Acounting and Cost Accounting. Tools and techniques of Management Accounting., financial Statement Meaning Importance and Limitations, Objectives and methods of Financial Statements Analysis. 

UNIT-I 

faerar
Ratio Analysis, Classification. of Ratios - Profitability Ration, Turnover Ratios and Financial Ratios, Advantages of Ratio Analysis, Limitations of Accounting Ratios, Trend Analysis, Fund Flow Statement, Cash Flow Statement (As per Indian Accounting Standard-3) 

UNIT-II

CDT-2

fàavTHTTTiT TAT HI75 HT4-3 THTR) Process Cost-Concepts, Types and Methods, Standard Cost-Variance Analysis, Concept and Types. 
UNIT-III 
61-3

Absorption and Marginal Costing - Marginal and Differential Costing as a Tool for Decision Making-Make or Buy, Change of Product Mix, Pricing, Break Even Analysis, Exploring New Markets, Shutdown Decisions. 

UNIT-IV 

gaT-4 

Budgetary Control, Meaning of Budget and Budgetary Control: Objectives, Merits and Limitations. Types of Budget: Cash Budget and Flexible Budget, Concept of Management Audit, Responsibility Accounting, Management Reports, Types of Management Reports and Quality of Good Report. 

UNIT-V

T-5

Note: In this Paper 70 % Shall be numberical questions and 30 % Shall be theoretical questions.Suggested Reading-

RRT

Surendra Singh
Jain S. P. Naraga K.L. 
Shashi Gupta
S. P. Gupta 

Trivedi, Sharma and Mehta Management Accounting, Devi Ahilya V. V. Publication

|ManagementAccounting- PHI
Management Accounting, Kalyani Publisher New Delhi 
Management Accounting, KalyaniPublisher New Delhi
Management Accounting, Shahitya Bhawan, Agra 

WDO 



H7 2019-20

B.Com (Honours) III Year

Title of SubjectGroup Accounts Group

Title of Paper II Income Tax Law & Practice 

Max. Marks Theory Internal Assement 

50 40 10 

General Introduction of Indian Income Tax Act, 1961, Basic Concepts: Income, Agricuture
Income, Casual Income Previous Year, Assessment Year, Gross Total Income, Total Income, 

Person Assesse, Residential Status and Tax Liability, Exempted, Income,

| Unit-I 

Unit -Il Income from salary, Income from house property. 

2 a77 374, a0m Huf T| 

Unit-l1 Income from Business and Profession, Capital Gains, Income from other sources.

PT-3

Unit-IV Set off and Carry forward of Losses, Deductions from Gross total Income, Clubbing of Income, 

Computation of Total Income and Tax Liability of an individual. 

Unit-V Assessment Procedure, Permanent Account Number] Tax deducted at source, Advance Payment 

of Tax, Income Tax Authorities, Appeal Revision and Penalties. 

Note In this paper 70 % Shall be numerical questions and 30 % Shall be theoretical questions 

Suggested Rezding -

3HTyeb 
T. ya. . HexAT, Hfecry ya 3TTRTI 

Stident Guideto income tax 
R. K Gour & Narang 
Sharma, Shah, Agrawal, Mangal, Jain & 

Modi 

Sighania V.K. Taxman Delhi

IncomeTax Law & Practice, Kalyani Publisher, Mumbai

Income Tax R.B.D. Publishing House New Delhi (Hindi 

Medium) 
6. 

u 
16l1)



77 2019-20
B.Com (Honours) - II Year 

Title of Subject Group Management Group
Title of Paper Human Resource Management 

Max. Marks Theory Internal Assement 

50 40 10 

Unit-1 Concepts and Perspective on Human Resource Management, HRM Definition Concept. 
Functions, Roles, Human Resource Management in Changing Environment, Corporate Objective 
and Human Resource Planning_ 

C5T-1 

Unit-2 Career and Succession Planning, Methods of Career Planning, Career Life Stages, Job Analysis
and Role Description, HR Audit, Methods of Manpower Search, Attracting and Selecting Human 

Resource, Advantage of Internal and External Recruitment. 
E -2 

Induction and Socialization,Manpower training and development,Concept, Need, Methods, 
Benefits of Training, Evaluation of Training, Concept & Methods of Management Development, 

Design of a Training Module. Employee Engagement._ 

Unit-3

CT-3

Unit-4 Perforrmance Evaluation: 
Performance Appraisal and Potential Evaluation, Various Methods of Appraisal, Uses of 

Performance Appraisal, Job Evaluation & Wage Determination. 
CT-4

Employee Welfare: 
Industrial Relation and Trade Unions, Dispute Resolution, Grievance Management, Essentials of 

Effective collective bargaining, Employee Empowerment, Quality Circles, International Labor

Organization 

Unit-5

-5 

Suggesfes Reading

1.Aswathappa, K | Human Resource and Personnel Maragement", Tata McGraw-Hill, New Delhi, 1997

2. Edwin B. Flippo Personnel Management", New York, McGraw-Hill Book Company, International Edition, 1984. 

Personnel Management", 2nd Ed, New Delhi, Tata McGraw-Hill, 1966 

3. 
Saiyadain M. 
Pattnayak 

Monappa, A & 

4 
5. Mamoria C B 
6. RS Dwivedi 

Human Resource Management", Prentice Hall of India

"Personnel Management", Himalaya Publication 

"Managing Human Resource", Galgotia Publishing Ltd 

OOR R 

4/414 

161611 

n 



77 2019-20 

B.Com (Honours) - III Year 

Title of Subject Group Management Group

|Title of Paper I1 Research Methodology 

Max. Marks Theory Internal Assement

50 40 10 

Unit-1 Introduction to Research Definition, Nature, Scope and Significance. Types of Research. Characteristics of a good research. 
CD1-1 

T 
Unit-2 Research Process Defining Research Problem, Title Formulation; Setting of Hypothesis, 

Research Design-Exploratory, Descriptive and Experimental Research Designs.
-2 

| Unit-3 Sampling Design, Criteria of Selecting, a Sampling Procedure, Characteristics of Good Sample
Design

Unit-4 Measurement and Scajing, Methods of Collection of Primary and Secondary Data. Process of 

Questionnaire Design; Processing of Data-Editing, Coding, Classification and Tabulation. 
4 

Unit-5 Analysis and Report Writing - Selection of Appropriate Statistical Techniques - Confidence 

Intervals and Hypothesis Tests Based on Two Samples, One way and Two way ANoVA; Chi 

Square Test. Introduction to Non Parametric Tests. Presentation of Reslt: Report Writing. 

Suggesfes Reading
.Bajpai N. 

2. Kothari C.R
Cooper, D., Schindler, P. 

Business Research Methods, Ie, Pearson, India 
Rescarch Methodology Methods and Techniques 3rd Edition, New Age Publications 

Business Research Methods, 9e, McGraw Hill 

R. Pannir Selvam Research Methodology- PHI 

Zikmund W.G Business Research Methods, 8e, Cengage, India 

6 Chawla and Sondhi 
7 Shashi K. Gupta
8 Veerendra Prakash Sharma 

9 H. K. Kapil

Rescarch Methodology Concepts and Cases 2e, Vikas Publishing House 
Rescarch Methodology- Kalyani Publishers
Research Methodology 

THET fafeai 

RS 

WDO 
DeLYa 
1/ o417-0



Session 2019-20 

H7 2019-20 
B.Com (Honours) - III Year 

Title of Subject Group Applied Economics Group

Title of Paper I Banking Law & Practice

Internal Assement Theory 
if 

Max. Marks

50 40 10 

Principles of Banking: Definition of Bank. Creation of Money: Present Structure of Commercial 

Banks in India. 
Unit- I 

Principles of Management in Banks: Management Functions in Banks Recruitm�nt, Selection, 

training, Promotion and Control of Staff. 
hI 1 

Indian Banking System - Features, Money Lenders, Nationalization of Commercial Bank and its 

Effects. Classification of Banking Institutions. Reserve Bank of India - Functions, Control of 

credit by RBI, power of RBI. 

Unit-I1 

FCO-2

Management of Deposits and advances, Deposit Mobilization. Classification and Nature of 
Deposit Accounts. Advances, Lending Practice, Types of advances. Investment Management 
Nature of Bank Investment. Liquidity and Profitability. Cheques, Bills and their Endorsement, 

Government Securities. Procedure of E-Banking. 

Unit-IIl 

O-3

Banking Regulation Act 1949- Important provisions: Restrictions on Advances. Privatization of 

Banks. Narasimhan Committee Report. Banking Sector Reformsin India.
Unit-1V 

C6T 4 

Management of Finance, Bank Accounts Records, Reports, Statement of Advances, Appraisal of 
Loan Application, Development Banking In India - IFCI, IDBI, ICICI, Export Credit and 

Guarantee Corporation of India. 

Unit-V 

OT-5 

Suggested Reading -

H.C. Sharma
Dr. Maliram 
Clifford Gomez
Dr.V.C. Sinha 
Gupta B.P 

Banking Law and Practice (Sahitya Bhawan)
Banking Law and Practice
Banking and Finance- PHI 
Banking Law and Practice

Banking in India. R.B.D. Jaipur 

S.c 

DOR 

, 



H72019-20
B.Com (Honours)- III Year 

Title of Subject Group Applied Economice Group

Title of Paper II Indirect Taxes Law & Practice

Max. Marks Theory Internal Assement

S0 40 10 

Unit-1 Concept, Important definition Goods, Excisable Goods, Manufacturer, Central Excise Duty 
Classification of Goods and Principles of Classification, Valuation under Central Excise, Ad 

Valorem Duty and Valuation Rules.
55T-1 

Custom Duty: Introduction and nature, Types of Custom Duty, Prohibition of Import and Export, 

Valuation Rules, Computation of Assessable valueand Calculation of Custom Duty. 
Unit-2

CT-2

Central Sales Tax Introduction and Important Definition, Provisions Relating to Inter State 

Sales. Determination of Gross Sales and TaxableTurnover. 
Unit-3

CDT-3

Unit-4 M.P. VAT : Introduction, Important definition, Tax free Goods, Registration and Licensing of 

Dealers, Assessment Procedure, Computation of TaxableTurnoverand VAT. 
HEZYT T ga HgeT Y M.P. VAT: uRau, FETTqut uiRHTSTg, bYHT HTA, UT9TRT DT-4 

Unit-5 M.P. VAT- Tax Paymentand recovery of Tax, Input Tax Rebate, Authorities: Power and Duties.
Appeal and Revision. Difficulties in implementation of VAT.
Service Tax : Introduction, Objective, Main Provision, Assessment Procedure and Computation of 

Service Tax. 
CO-5 

Suggesfes Reading

2. HERAT H. 
31T4 hY Taxman delhi

Sareen V. K. Indirect Taxrd kalyani Publisher, New Delhi 

RS 

OR 

JonisrS o612



H 2017-18 

B.Com (Honours) III Year 

Title of Subject Group

Title of Paper Project Report and Viva-Voce 

" 
Practical 
ATYHfTe 

Max. Marks 

50 50 

The student will be required submit a Project Report at the end of third year. The project report 
will be evalaated by one External Examiner and one Internal Examiner. The exterenal examiner will be 

appointed by the University, while the Internal Examiner will be appointed by Principal of the College or 

the Head of the Institution/Department. 

A. 
nisgoo

un 

cclr7
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